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1. Aims

Schools are required under the Equality Act 2010 to have an accessibility plan. The purpose
of the plan is to:

> Increase the extent to which disabled pupils can participate in the curriculum

> Improve the physical environment of the school to enable disabled pupils to take better
advantage of education, benefits, facilities and services provided

> Improve the availability of accessible information to disabled pupils

Our school aims to treat all its pupils fairly and with respect. This involves providing access
and opportunities for all pupils without discrimination of any kind.

Warden Hill Primary School strives to provide an excellent education to ensure that all our
pupils achieve their full potential in the widest sense, regardless of differences that exist
between pupils and their families in terms of protected characteristics. These include:

race
individuals of all faiths and none
ethnicity

culture

age

sexual orientation
socio-economic background
gender (including transgender)
and disability

As a school, we recognise that the society within which we live is becoming increasingly
enriched by diversity. We are committed to ensuring that everyone within our school
community is equally valued and always treated with respect and fairness.

It is the wish and aspiration of Warden Hill Primary School that our pupils grow up to be
kind, respectful people, who are well equipped to make positive contributions both within
and outside their immediate communities.

Learning to respect and understand others, including those who may have very different
lives from their own, is both intrinsically important and practically necessary if they are to
live and work in a context of rapidly increasing diversity.

Our values
At Warden Hill Primary School, whilst being very proud of our children’s academic

achievements, we are also very passionate about developing the whole child and enabling
them to find their own niche — whether this lies in the classroom in a particular subject, on
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the games field or on the stage - each of our children are individuals and we aim to support
them fully. We aim to ensure that all our children achieve their full potential and that their
school experiences equip them well for their onward journey.

We work hard to create an environment where everyone feels valued and the following
three core values underline everything we hold dear and believe in.

Belong - we belong as individuals to our houses, school and wider community.
Explore - we explore our world with inquisitiveness, independence and confidence.
Succeed - we succeed in being the very best we can be.

Introduction

The Equality Act 2010 came into force on 1 October 2010 and replaced all existing equality
legislation, including the Disability Discrimination Act (DDA). The effect of the law is the same
as the previous legislation, in that “schools cannot unlawfully discriminate against pupils
because of their sex, race, disability, religion or belief and sexual orientation”.

The Equality Act 2010 also outlines the definition of being disabled as having ‘a physical or
mental impairment that has a ‘substantial’ and ‘long-term’ negative effect on your ability to
do normal daily activities.’

Responsibility

It is a statutory requirement that all schools carry out accessibility planning for disabled
pupils and that this planning should aim to

e Increase the extent to which disabled pupils can participate in the curriculum

e Improve the physical environment of schools to enable disabled pupils to take better
advantage of education, benefits, facilities and services provided, and

e Improve the availability of accessible information to disabled pupils.

It is the responsibility of the Governing Body to review the accessibility policy and planning
and to monitor their implementation. They should also ensure that the school complies with
current legislation.

The school’s Senior Leadership Team (SLT) make sure that all members of staff are aware of
their responsibilities in relation to ensuring that the curriculum is accessible to all pupils and
that relevant training and support is available to ensure that this is carried out effectively.
The Headteacher is also responsible for taking appropriate action in any cases of unlawful
discrimination.

ALl members of staff are expected to promote a collaborative and inclusive ethos in their
classrooms, to deal with any prejudice related incidents which may occur by following
school policy, to identify and challenge bias and stereotyping in the curriculum, to support
pupils who require differentiation due to any aspect of equality and to keep up to date with
equalities legislation relevant to their work.

Warden Hill Primary School aims to include all pupils, including those with disabilities, in the
full life of the school. Our strategies to do this will include:
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e Having high expectations of all pupils.

e Finding ways in which all pupils can take part in the full curriculum including sport, music
and drama

e Planning out-of-school activities including school trips and excursions so that pupils with
disabilities can participate.

e Setting an admissions policy and criterion which do not discriminate against pupils with
disabilities or treat them unfairly.

e Devising teaching strategies which will remove barriers to learning and participation for
pupils with disabilities

e Liaising with external agencies including the Advisory Teaching Service, Mobility Officers
etc. who can share their expertise and provide additional advice in relation to supporting
pupils who have disabilities

e Raising awareness of disability amongst school staff through a programme of training

¢ Planning the physical environment of the school to cater for the needs of pupils with
disabilities

e Providing written information for pupils with disabilities in a form which is user friendly

The school recognises and values each parent’s knowledge of their child’s disability and its
effect on their ability to carry out every day activities.

Current good practice

We aim to gain information about any disability or health condition in early communications
with new parents and carers.

Curriculum

Throughout the school the curriculum will be tailored to meet individual needs. Where
needed extra support will be put in place to help pupils to access whole class teaching e.g.
visuals and prompt cards, the use of technology e.g. enlarging print, pre-teaching of key
vocabulary/texts used in English/new units of work, additional Teaching Assistant support,
1:1/group interventions outside the classroom to equip pupils with the skills to access the
main class teaching.

Some areas of the curriculum present particular challenges, for example: PE for pupils with
a physical impairment, access to written information for pupils who have a sight
impairment.

In the event that a pupil is unable to access a particular physical activity even with
additional support, access to an alternative activity will be put in place.

For pupils with a sight impairment the school will access large print books, access e-book
schemes and ensure that pupils are given written information in a form that is easy for them
to read.

School have access to Widgit Online which uses symbols to support word reading for those
pupils who need the additional support of symbols to support the written word.

Physical Environment
Disabled pupils participate in extra-curricular activities. Some aspects of extra-curricular

activities present particular challenges, for example: Lunch and break times for pupils with
social/interaction impairments and school trips for pupils with medical needs. During
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lunchtime sessions pupils have access to a quiet space if needed or less busy play space. The
needs of all pupils are taken into account when arranging school trips and additional
support is put in place if needed.

The school building is built over 2 storeys with Years 4 to 6 being located upstairs. There is a
Lift to support those pupils who are not able to navigate the staircases.

The school building can be accessed by slopes which run off the playground where pupils are
unable to use the steps.

The is an accessible toilet by the school office.

For pupils who have impaired sight support and advice is sought from a Mobility Officer who
will advise on any changes in the school environment which may be needed to
accommodate the needs of the pupil.

Information

Different forms of communication are made available to enable all disabled pupils to
express their views and to hear the views of others.
If needed this information can be produced in different formats to meet individual needs.

Management, coordination and implementation

We will consult with parents, pupils, health professionals and other external agencies when
new situations regarding pupils with disabilities are experienced.

This policy is to be read in conjunction with the school’s Special Needs and Disability Policy,
the Warden Hill Primary School SEND Local Offer document and the Equality Policy.

The plan will be made available online on the school website, and paper copies are
available upon request.

Our school is also committed to ensuring staff are trained in equality issues with reference
to the Equality Act 2010, including understanding disability issues.

The school supports any available partnerships to develop and implement the plan.

Our school’s complaints procedure covers the accessibility plan. If you have any concerns
relating to accessibility in school, the complaints procedure sets out the process for raising
these concerns.

2. Legislation and guidance

This document meets the requirements of schedule 10 of the Equality Act 2010 and the
Department for Education (DfE) guidance for schools on the Equality Act 2010.

The Equality Act 2010 defines an individual as disabled if they have a physical or mental
impairment that has a ‘substantial’ and ‘long-term’ adverse effect on their ability to
undertake normal day to day activities.
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http://www.legislation.gov.uk/ukpga/2010/15/schedule/10
https://www.gov.uk/government/publications/equality-act-2010-advice-for-schools

Under the Special Educational Needs and Disability (SEND) Code of Practice, ‘long-term’ is

defined as ‘a year or more’ and ‘substantial’ is defined as ‘more than minor or trivial’. The

definition includes sensory impairments such as those affecting sight or hearing, and long-
term health conditions such as asthma, diabetes, epilepsy and cancer.

Schools are required to make ‘reasonable adjustments’ for pupils with disabilities under the
Equality Act 2010, to alleviate any substantial disadvantage that a disabled pupil faces in
comparison with non-disabled pupils. This can include, for example, the provision of an
auxiliary aid or adjustments to premises.

3. Action plan

This action plan sets out the aims of our accessibility plan in accordance with the Equality
Act 2010.

AIM CURRENT GOOD PERSON DATE TO SUCCESS CRITERIA
PRACTICE RESPONSIBLE COMPLETE
Include established ACTIONS BY

practice, and practice
under development

Continue to e Our school offers a SLT and On-going Observations
monitor access to differentiated SENDCo through staff from Walkthrus
the curriculum for curriculum for all training

pupils with a pupils

disability.

e \We use resources
tailored to the needs
of pupils who require
support to access the
curriculum

e Curriculum resources
include examples of
people with
disabilities

e Curriculum progress is
tracked for all pupils,
including those with a
disability

e Targets are set
effectively and are
appropriate for pupils
with additional needs

e The curriculum is
reviewed to make sure
it meets the needs of
all pupils

e We seek support from
external agencies in
relation to the specific
needs of individual
pupils with a
disability.
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https://www.gov.uk/government/publications/send-code-of-practice-0-to-25

AIM CURRENT GOOD PERSON DATE TO SUCCESS CRITERIA
PRACTICE RESPONSIBLE =~ COMPLETE
Include established ACTIONS BY
practice, and practice
under development
To monitor access | Some families have a SLT January 2026
to the school parking permit with
carpark at drop allows them to access
off and pick up the school carpark at
for pupils with a drop off and pick up.
disability or an
accompanying We will be looking at
family member how these permits are
with a disability. handed out to ensure
there is a clear criterion
for the issue of them.
Improve access to | Use of Widgit resources Class Ongoing Consistency
the curriculum for | to aid communication: teachers and throughout the
pupils with SENDCo school through
Speech, Language | All classrooms display a classroom
and Widgit visual timetable. Walkthrus and
Communication book looks.
needs. Use of Widgits for

individual
Communication Boards.

Use of Widgits to
support classroom
displays and Word
Banks etc.

Use of Widgits to
support pupils to access
the curriculum.

4. Monitoring arrangements

This document will be reviewed every 3 years, but may be reviewed and updated more
frequently if necessary. It will be reviewed by the Governing Board

It will be approved by the Governing Board

5. Links with other policies

This accessibility plan is linked to the following policies and documents:
> Risk assessment policy
> Health and safety policy

> Equality information and objectives (public sector equality duty) statement for
publication

> Special educational needs (SEN) information report
> Supporting pupils with medical conditions policy
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